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Overall summary

We had not previously rated this service. We rated it as good because:

• The service had enough staff to care for patients and keep them safe. Staff had training in key skills, understood how
to protect patients from abuse, and managed safety well. The service controlled infection risk well. Staff assessed
risks to patients, acted on them and kept good care records. They managed medicines well. The service managed
safety incidents well and learned lessons from them.

• Staff provided good care and treatment and gave them pain relief when they needed it. Managers monitored the
effectiveness of the service and made sure staff were competent. Staff worked well together for the benefit of
patients, supported them to make decisions about their care, and had access to good information.

• Staff treated patients with compassion and kindness, respected their privacy and dignity, took account of their
individual needs, and helped them understand their conditions. They provided emotional support to patients,
families and carers.

• The service planned care to meet the needs of local people, took account of patients’ individual needs, and made it
easy for people to give feedback. People could access the service when they needed it and did not have to wait too
long for treatment.

• Leaders ran services well using reliable information systems and supported staff to develop their skills. Staff
understood the service’s vision and values, and how to apply them in their work. Staff felt respected, supported and
valued. They were focused on the needs of patients receiving care. Staff were clear about their roles and
accountabilities. The service engaged well with patients and the community to plan and manage services and all
staff were committed to improving services continually.

Summary of findings
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Our judgements about each of the main services

Service Rating Summary of each main service

Refractive eye
surgery

Good ––– See overall summary above for details.

Summary of findings
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Background to Optical Express - London (White City) Clinic

Optical Express – London (White City) Clinic is operated by Optical Express Limited. Optical Express Limited offers
general optometric services (which is outside the CQC scope of registration) and refractive eye surgery in clinics across
the United Kingdom, Ireland and Europe.

Optical Express – London (White City) Clinic provides intra-ocular lens exchange, cataract and phakic intra-ocular lens
implant surgery under local anaesthetic and intravenous sedation, for adults aged 18 years and above. The clinic
registered with the CQC in October 2013 and has had a registered manager in post since the date of registration. The
service is registered to provide the following regulated activities:

• Surgical procedures
• Diagnostic and screening procedures
• Treatment of disease, disorder and injury

The clinic is based on the first floor within Westfield’s White City shopping complex and is set over two floors. Patients
are self-referring and privately funded. The clinic has a theatre, anaesthetic room, laser room, diagnostic room,
post-operative room and patient waiting areas.

The service was last inspected in October 2017. At that time the CQC did not have a legal duty to rate refractive eye
surgery services.

How we carried out this inspection

We carried out a comprehensive inspection of the service on 24 November 2022. The inspection team comprised of one
CQC inspector and a CQC specialist professional advisor.

We spoke with six members of staff including medical staff, nurses, allied staff and senior managers. We spoke with four
patients and three relatives who were using the service at the time of our inspection. We reviewed a range of policies,
seven patient records and observed patient care.

You can find information about how we carry out our inspections on our website: https://www.cqc.org.uk/what-we-do/
how-we-do-our-job/what-we-do-inspection.

Outstanding practice

We found the following outstanding practice:

• The provider had invested in innovative systems and an in-house biostatistics team. This enabled the service to
analyse relevant information, refine its procedures and improve surgical protocols and patient outcomes.

Summary of this inspection
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Overview of ratings

Our ratings for this location are:

Safe Effective Caring Responsive Well-led Overall

Refractive eye surgery Good Good Good Good Good Good

Overall Good Good Good Good Good Good

Our findings
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Safe Good –––

Effective Good –––

Caring Good –––

Responsive Good –––

Well-led Good –––

Are Refractive eye surgery safe?

Good –––

We had not previously rated safe for this service. We rated it as good.

Mandatory training
The service provided mandatory training in key skills to all staff and made sure everyone completed it.

Staff received and kept up-to-date with their mandatory training. We reviewed the staff training matrix and found most
staff had completed all their mandatory training modules. There were arrangements for staff to complete outstanding
modules.

The mandatory training was comprehensive and met the needs of patients and staff. Mandatory training requirements
included courses covering consent, duty of care, conflict resolution, equality and diversity, fire safety, health and safety,
infection prevention and control, information governance, moving and handling, safeguarding and dementia.

Managers monitored mandatory training and alerted staff when they needed to update their training. Staff confirmed
they could access their mandatory training records and received alerts when training was due.

Safeguarding
Staff understood how to protect patients from abuse and the service worked well with other agencies to do
so. Staff had training on how to recognise and report abuse and they knew how to apply it.

Staff received training specific for their role on how to recognise and report abuse. Safeguarding children and adults
formed part of the mandatory training programme for staff. All medical staff and 92% of nursing staff had completed
safeguarding adults training up to level three.

The service did not see children and young people. However, staff were provided with the right level of training to
recognise and report abuse in children. The service offered level one children’s safeguarding training and 92% of nursing
staff and all medical staff had completed the training.

Refractive eye surgery

Good –––
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Staff knew how to make a safeguarding referral and who to inform if they had concerns. A safeguarding lead who had
completed level three safeguarding training was on duty for each shift. The safeguarding lead was identified at the start
of the day during the daily briefing meetings attended by all staff. Staff told us they knew where to find details for the
local safeguarding authority and the steps to take if they had any concerns.

Staff knew how to identify adults and children at risk of, or suffering significant harm and worked with other agencies to
protect them. Staff gave examples of concerns they would report and knew the contact details for the agencies they
would report to. This included the provider’s safeguarding team and local authorities.

The service had not made any safeguarding referrals in the last 12 months.

Cleanliness, infection control and hygiene
The service controlled infection risk well. The service used systems to identify and prevent surgical site
infections. Staff used equipment and control measures to protect patients, themselves and others from
infection. They kept equipment and the premises visibly clean.

Clinical areas were clean and had suitable furnishings which were clean and well-maintained. We observed that all
areas of the clinic were visibly clean and free from clutter. Cleaning records were up-to-date and demonstrated that all
areas were cleaned regularly.

Staff were ‘bare below the elbow’ and adhered to infection control precautions throughout our inspection, such as hand
washing and using hand sanitisers when entering and exiting the unit and wearing personal protective equipment (PPE)
when caring for patients. All visitors were prompted to wash their hands, wear a face mask and had their temperature
taken on arrival at the clinic. The service had a COVID 19 clinical directive which outlined principal guidelines in surgery
including use of PPE, hand hygiene, infection, prevention and control (IPC) protocols and screening for COVID-19
symptoms.

There were sufficient numbers of hand washing sinks available, in line with the Health Building Note (HBN) 00-09:
Infection control in the built environment. Soap and disposable hand towels were available next to sinks and
instructions on how to effectively decontaminate hands were displayed above the sinks.

Staff used mostly single-use disposable equipment for surgical procedures. Other equipment such as handpieces and
lens injectors were cleaned and outsourced via a third party agreement for decontamination. Staff were responsible for
cleaning clinical and medical equipment. We observed staff preparing for surgery in line with good practice and
procedures. Staff cleared away dirty items after the procedure and cleaned theatre beds and equipment.

The service carried out quarterly infection prevention and control (IPC) and monthly hand hygiene audits. The latest
hand hygiene audit results from October and November 2022, showed a compliance rate of 100%. The IPC audit
covered several metrics such as general cleanliness, clinical practice, hand hygiene, PPE, aseptic practice, instrument
decontamination, staff IPC knowledge and training. IPC audits from August and November 2022 showed a compliance
rate of 95% and 100% respectively.

Staff worked effectively to prevent, identify and treat surgical site infections. The clinic reported no incidents of surgical
site infections in the last 12 months.

Refractive eye surgery

Good –––
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Environment and equipment
The design, maintenance and use of facilities, premises and equipment kept people safe. Staff were trained to
use them. Staff managed clinical waste well.

The design of the environment followed national guidance. The clinic had a dedicated theatre and anaesthetic room for
ophthalmic use. Relevant staff had keypad access to clinical areas including the theatre, treatment room and
post-operative room.

The main laser room was no longer in use as the service no longer provided laser vision correction procedures.
However, the service had laser equipment for therapeutic laser treatment. The service had illuminated laser hazard
signs to indicate the laser was in use.

The service had suitable facilities to meet the needs of patients’ families. The clinic had adequate consultation and
treatment rooms. The reception was spacious and had adequate seating arrangements.

The service had enough suitable equipment to help them to safely care for patients. All equipment conformed to the
relevant safety standards and had been serviced annually. Fire extinguishers were serviced yearly and in date for
servicing. Staff had received training to use equipment.

Staff carried out daily safety checks of specialist equipment. Daily safety checks were undertaken and recorded for
operating equipment at the clinic. Resuscitation equipment was checked daily.

There were local rules in place which set out instructions to ensure staff followed national guidance for the safe use of
laser equipment. The service had a laser protection adviser who reviewed risk assessments for each laser machine. The
service acted on the recommendations of the risk assessments. The service also had a laser protection supervisor to
ensure staff followed local rules and national guidance.

Staff disposed of clinical waste safely. Waste was segregated with separate bins for general waste and clinical waste. The
clinic had a contract with an external company for the disposal of clinical waste.

Assessing and responding to patient risk
Staff completed and updated risk assessments for each patient and removed or minimised risks. Staff
identified and quickly acted upon patients at risk of deterioration

Patients were assessed for their suitability for treatment prior to treatment. Checks included health questionnaires and
eye examinations. Staff asked patients questions about their lifestyle and completed psycho-social assessments so that
the clinic could make an informed decision about their care and treatment.

All patients attended an initial consultation with an optometrist where a scan of the eye was conducted, and options
discussed. All patients were assessed against the provider’s suitability criteria. This included an assessment of the
patient’s medical history for risk factors such as diabetes and hypertension. Patients were also asked to identify if they
had any eye condition such as dry eyes.

Refractive eye surgery

Good –––
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Staff used a nationally recognised tool to identify deteriorating patients and escalated them appropriately. Staff carried
out patient observations to monitor patients. The clinic’s policy was to provide life support and call the emergency
services if the patient’s condition deteriorated. Clinical staff had completed at least basic life support training to care for
patients in an emergency. Anaesthetists were advanced life support trained. The anaesthetist stayed at the clinic until
the last patient was fit for discharge.

Staff conducted a COVID screening call between 72 and 24 hours prior to the patient’s appointment. Our review of
patient records and observation of procedure showed staff completed an adopted “five steps to safer surgery” World
Health Organisation checklist before, during and after each surgery. The latest WHO audit in July and October 2022
showed all WHO checklists had been completed accurately.

Staff shared key information to keep patients safe when handing over their care to others. Patient records were
accessible to all relevant staff so that patients could access support when necessary. Staff followed a standard process
to share clinical information with GPs when necessary.

Staff monitored patients following their procedure and ensured they were fit for discharge. The service had a clinical
directive with regard to patients leaving on the day of surgery.

Staffing
The service had enough staff with the right qualifications, skills, training and experience to keep patients safe
from avoidable harm and to provide the right care and treatment. Managers regularly reviewed and adjusted
staffing levels and skill mix and gave staff a full induction.

The service had enough staff to keep patients safe. This included the surgery manager, five nurses, one surgical
associate, an anaesthetist and five surgeons who worked across the region. In addition, the clinic could request
additional staff through the provider’s central scheduling team.

Staffing arrangements were dependent on when the clinic opened. There were no set days that the clinic opened, this
was dependent on patient demand. During our inspection there were sufficient clinical staff to keep patient safe. This
included two theatre nurses, one discharge nurse, one health care assistant (HCA), one operating department
practitioner, one surgeon, one anaesthetist and one optometrist.

Staff had the right qualifications, skills, training and experience to keep patients safe. Clinical staff had completed
relevant professional training for their role and were up to date with their mandatory training.

The provider’s central scheduling team managed staff rosters, which meant the clinic had sufficient suitably qualified
staff to cover clinic days. The surgery manager reviewed rosters to ensure suitable qualified staff with the appropriate
skills covered all clinic days.

There were no vacancies at the time of our inspection and the clinic did not use agency staff.

Managers made sure all new staff had a full induction and understood the service. Staff were positive about their
induction and felt it equipped them to excel in their role.

Records
Staff kept detailed records of patients’ care and treatment. Records were clear, up to date, stored securely
and easily available to all staff providing care.

Refractive eye surgery

Good –––
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Patient notes were comprehensive and all relevant staff across the provider’s locations could access them easily. The
clinic had an electronic medical system and a hard copy of surgical records. Paper records were stored securely, and
electronic records were accessible through a password to authorised staff.

We reviewed seven patient records and saw that they were detailed, legible and up to date. Each patient record
included pre-operative information, treatment information and treatment results. Records also included details of
diagnostic scans, ophthalmic assessments, dilation, prescription records, recommendation and consent forms.

The records contained lens product stickers showing the type and traceability codes for the replacement lenses used.

Consent forms were comprehensive and included information regarding the risks associated with the procedure.
Discussions between staff and patients were in-depth with discussed outcomes, expectations, risks and recovery.

Risk assessments were comprehensive and ensured patients were assessed for their suitability for treatment.

The service carried out an audit of patient records to assess staff compliance against specific measures such as
completion of consent forms, terms and conditions, medication prescribing, WHO checklist, surgical notes, traceability
amongst others. Staff achieved a compliance rate of 93% in the latest audits carried out in July and November 2022.

Medicines
The service used systems and processes to safely prescribe, administer, record and store medicines.

Staff followed systems and processes to prescribe and administer medicines safely. The clinic had a medicines
management policy, which described the handling, storage, prescribing, recording, and safe administration, and
disposal of medicines.

Staff completed medicines records accurately and kept them up to date. We reviewed six prescription charts and saw
they were completed, signed and dated. Staff recorded information about patient allergies. Our observation of patient
care showed staff checked patient allergies when confirming patient details.

We found medicines were stored securely and appropriately. We reviewed the controlled drugs (CD) register which was
correctly completed and noted the entries had been signed by two members of staff as required. Medicines we checked
were in date and reconciled with the records.

Medicines requiring cold storage were stored in locked fridges and the temperature was monitored daily. We observed
that fridge temperature checks were completed daily.

Staff achieved a compliance rate of 93% in the CD audits carried out in August and November 2022.

Incidents
The service managed patient safety incidents well. Staff recognised and reported incidents and near misses.
Managers investigated incidents and shared lessons learned with the whole team and the wider service.

Staff knew what incidents to report and how to report them. Staff reported incidents in line with the provider’s policy.
Staff had reported five incidents between January 2022 and 21 November 2022.

Refractive eye surgery
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Managers investigated incidents and shared learning about incidents with their staff. Records showed that actions had
been taken, learning had been identified, and the outcomes had been shared with staff.

Staff received feedback from the investigation of incidents, both internal and external to the service. They met to discuss
the feedback and looked at improvements to patient care. For example, learning was shared across the provider’s
locations to ensure all patient identifiers were present on printed scans. This occurred following an incident where staff
identified missing information on a patient’s record.

Staff understood the duty of candour. They told us it involved being open and transparent and giving patients and their
families a full explanation if and when things went wrong.

There was no incident requiring a duty of candour notification in the last 12 months.

Are Refractive eye surgery effective?

Good –––

We had not previously rated effective for this service. We rated it as good.

Evidence-based care and treatment
The service provided care and treatment based on national guidance and evidence-based practice. Managers
checked to make sure staff followed guidance.

Staff followed up-to-date policies to plan and deliver high quality care according to best practice and national guidance.
Staff could access policies on the provider’s intranet system. Policies were in date and developed in line with the Royal
College of Ophthalmology and National Institute for Health and Care Excellence guidelines.

The provider had an international medical advisory board (IMAB) made up of international refractive surgery experts.
The board met annually to consider new research evidence, technologies and guidelines for best practice such as the
Royal College of Ophthalmology Standards for refractive surgery. The IMAB used this evidence together with the Optical
Express outcomes data to review the clinical protocols of the company. For example, the suitability guidance and
treatment criteria clinicians used to make decisions to treat patients.

The service carried out a programme of audits to monitor staff compliance with guidelines. Audits carried out included
hand hygiene, infection prevention and control, WHO checklist, patient records, controlled drugs and team brief.

Pain relief
Staff assessed and monitored patients regularly to see if they were in pain, and gave pain relief in a timely
way.

Staff managed and assessed patient pain. Staff gave patients local anaesthetic eye drops to ensure patients did not
experience pain or discomfort during the surgery. Patients were asked if they were comfortable and not in pain
throughout the surgery. Staff gave patient advice about expected levels of discomfort and how to manage any
discomfort.

An anaesthetist was present for procedures requiring conscious sedation and ensured patients were comfortable.

Refractive eye surgery

Good –––
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Patient outcomes
Staff monitored the effectiveness of care and treatment. They used the findings to make improvements and
achieved good outcomes for patients.

The service carried out relevant audits to monitor the efficacy and safety of treatment. Outcomes for patients were
positive, consistent and met expectations, such as national standards.

Managers closely monitored the individual performance of surgeons who worked at the clinic. We reviewed two annual
audits of individual surgeon’s outcomes. Outcomes included the total number of treatments, mean age and gender,
pre-operative measurements of the eye, treatment types, three-month post treatment distance vision for different types
of vision correction, three-month post treatment refractive predictability, surgeon safety and efficacy, estimated
enhancement rate and complications. The outcomes were similar to the outcomes data for other surgeons working for
the provider organisation.

Managers shared and made sure staff understood information from the audits. Findings from audits were shared at
team meetings and during team brief sessions. Findings from individual surgeon’s audits were shared with the staff
involved.

The service made sure staff were competent for their roles. Managers appraised staff’s work performance and
held supervision meetings with them to provide support and development.

Staff were experienced, qualified and had the right skills and knowledge to meet the needs of patients. Staff had
completed relevant training required for their role. Managers regularly reviewed the registrations and revalidations of
relevant clinical staff to make sure they were up to date.

Managers gave all new staff a full induction tailored to their role before they started work. New members of staff went
through a probationary period and completed competency training.

Staff spoke positively about their induction and training. They said managers and clinical staff were supportive. They
confirmed that they shadowed experienced staff before working independently.

Managers supported staff to develop through yearly, constructive appraisals of their work. The clinic’s appraisal data
reviewed showed staff received yearly appraisals. Staff told us they had the opportunity to discuss training needs with
their line manager and were supported to develop their skills and knowledge.

The service had professional education facilitators who mentored new staff and oversaw staff competency-based
training programmes.

Managers made sure staff attended team meetings or had access to full notes when they could not attend. We reviewed
notes of team meetings which were well attended.

Multidisciplinary working
Doctors, nurses and other healthcare professionals worked together as a team to benefit patients. They
supported each other to provide good care.

Staff held regular and effective multidisciplinary meetings to discuss patients and improve their care. There were daily
safety team briefings where staff discussed the patient treatment, safety checks and specific requirements for the day.

Refractive eye surgery
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Staff worked across health care disciplines when required to care for patients. Surgeons, nurses and allied staff worked
together to deliver patient care. Staff told us they had good working relationships with other members of staff in the
clinic.

Seven-day services
The clinic had no specific opening days. Opening days were dependent on patient demand.

Patients had access to support and advice from the service following their treatment. This included telephone numbers
to contact clinical staff out of hours.

Health promotion
Staff gave patients practical support and advice to lead healthier lives.

Patients had access to leaflets about a wide range of eye conditions which included actions that a person could take to
resolve certain eye conditions.

Consent and Mental Capacity Act
Staff supported patients to make informed decisions about their care and treatment. They followed national
guidance to gain patients’ consent. They knew how to support patients who lacked capacity to make their
own decisions or were experiencing mental ill health.

Staff understood how and when to assess whether a patient had the capacity to make decisions about their care.
Records showed all staff had completed training about consent, which included information about the Mental Capacity
Act 2005. Staff assessed capacity to consent at various stages of the patient pathway. This included the patient
assessment in the health questionnaire, during their initial consultation and before proceeding with surgery.

Staff gained consent from patients for their care and treatment in line with legislation and guidance. All patients
attended a consent appointment following their initial consultation. Patients were required to sign a declaration
confirming that risks had been explained to them and they had received all relevant information. The time frame
between the patient’s initial consultation and surgery was over the seven-day cooling off period required in line with
national guidance.

We reviewed six consent forms and all patients involved had signed the forms. The consent form was comprehensive
and included several sections to ensure patients had attended the initial consultation, staff had explained what the
procedure entailed, and patients understood the risks associated with the procedure.

Are Refractive eye surgery caring?

Good –––

We had not previously rated caring for this service. We rated it as good.

Compassionate care
Staff treated patients with compassion and kindness, respected their privacy and dignity, and took account
of their individual needs.

Refractive eye surgery

Good –––
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Staff took time to interact with patients and their relatives in a respectful and considerate way. We observed staff
greeting patients on their arrival and introducing themselves. Staff were polite, friendly and helpful in their approach.

Staff followed policy to keep patient care and treatment confidential. Staff were discreet and responsive when caring for
patients. Discussions took place in dedicated consulting rooms to protect patient privacy and dignity.

Patients told us staff treated them well and with kindness. We reviewed the clinic’s patient satisfaction survey response
for the last 12 months. The clinic scored over 9 out of 10 for most questions involving care and welfare.

Emotional support
Staff provided emotional support to patients, families and carers to minimise their distress. They understood
patients' personal, cultural and religious needs.

Staff gave patients and those close to them help, emotional support and advice when they needed it. Our observation
of patient care showed staff were re-assuring and comforting to patients. Patients confirmed that staff helped to put
them at ease. The patient satisfaction survey response showed the clinic achieved the full score of 10 for the question
“did the surgery team make you comfortable and at ease?”

Staff understood the emotional and social impact that a person’s care, treatment or condition had on their wellbeing
and on those close to them. Staff understood the anxiety or distress associated with procedures and engaged patients
to ensure they were comfortable.

Understanding and involvement of patients and those close to them
Staff supported patients, families and carers to understand their condition and make decisions about their
care and treatment.

Staff made sure patients and those close to them understood their care and treatment. Patients were given clear
information about treatment options, including the benefits and risks of the procedures. Patients were given the
opportunity to ask questions.

Staff supported patients to make informed decisions about their care. Patients were given relevant information both
verbally and in writing to take home and read in their own time. They were given a cooling off period to give them time
to read and understand the information they were provided with. We reviewed patient notes which showed that all
patients had signed terms and conditions which included details about fees, exclusion, the cancellation policy and
refund policy.

Patients and their families could give feedback on the service and their treatment and staff supported them to do this.
Patients gave positive feedback about the service. The service scored 9.8 out of 10 for the question asking patients if
they would recommend the clinic.

Are Refractive eye surgery responsive?

Good –––

We had not previously rated responsive for this service. We rated it as good.

Refractive eye surgery

Good –––
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Service delivery to meet the needs of local people
The service planned and provided care in a way that met the needs of local people and the communities
served.

Managers planned and organised services so they met patients’ needs. Patients were offered flexibility about the choice
of clinic, date or time of appointment. The clinic had flexible opening times based on patient demand. Patients could
book an appointment online or through a telephone call.

Facilities and premises were appropriate for the services being delivered. The clinic was easily assessible and close to
public transport links. The service had an adequate number of consulting rooms and a spacious reception area with
adequate seating arrangements. Patients told us they were happy with the location and facilities.

Meeting people’s individual needs
The service was inclusive and took account of patients’ individual needs and preferences. They coordinated
care with other services and providers.

Information leaflets were available for patients regarding different aspects of their care. Staff could access information
leaflets in other languages and print them for patients when required. Interpreters were booked in advance of
appointments when required.

There was good access and space for wheelchair users and patients with limited mobility. Patients could access the
clinic via a lift.

Patients had access to a water dispenser and beverages in the reception area.

Staff told us they did not usually see patients with complex needs such as dementia and learning disabilities. However,
all staff had completed dementia training to care for patients living with dementia if necessary.

All staff had completed equality and diversity training and understood the importance of providing care without
prejudice to protected characteristics. Staff could give examples of how to protect patients from harassment and
discrimination, including those with protected characteristics under the Equality Act.

Staff coordinated care with the other locations and GPs.

Access and flow
People could access the service when they needed it and received the right care promptly.

Patients booked appointments at a time and date convenient for them. Patients could choose the most convenient
time for them from a number of the provider’s clinics within the region.

The clinic had flexible opening times to meet patient demand. Patients told us they found it easy to book an
appointment and could attend a follow up appointment at any other branch convenient for them.

Managers worked to keep the number of cancelled operations and appointments to a minimum. Staff regularly updated
patients and sent reminders for appointments. Within the last 12 months, there had been no cancelled refractive eye
procedures for non-clinical reasons. Cancellations or postponements recorded during the period were due to the
presence of risk factors following assessment.

Refractive eye surgery
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The lowest score the clinic achieved in the patient satisfaction survey was 5.6 out of 10 for the question regarding the
time spent in the clinic on the day of procedure. The clinic updated information provided to patients in order to manage
patient expectations regarding waiting times.

Learning from complaints and concerns
It was easy for people to give feedback and raise concerns about care received. The service treated concerns
and complaints seriously, investigated them and shared lessons learned with all staff. The service included
patients in the investigation of their complaint.

The service had a complaint’s policy, which provided guidance to staff on the processes they should follow in the event
of a patient complaint. Staff understood the complaint’s policy and knew how to escalate complaints.

Patients, relatives and carers knew how to complain or raise concerns. Patients were provided with documents which
included details about the complaint process and how to make a complaint. Information about the complaint’s process
was displayed in the reception area. The provider’s website also contained information about how to make a complaint.

Managers investigated complaints and identified themes. The service had received seven complaints between January
and November 2022. Staff resolved all complaints within 20 working days in line with the provider’s policy.

The service included patients in the investigation of their complaint, and we saw examples of letters written to patients
explaining the outcome of the service’s investigations.

Managers shared feedback from complaints with staff and learning was used to improve the service. Staff could give
examples of how they used patient feedback to improve daily practice. For example, confirmation letters were updated
to include information about the expected length of time patients will spend in the clinic. This occurred following
complaints about waiting times on the day of surgery.

Are Refractive eye surgery well-led?

Good –––

We had not previously rated well led for this service. We rated it as good.

Leadership
Leaders had the skills and abilities to run the service. They understood and managed the priorities and issues
the service faced. They were visible and approachable in the service for patients and staff. They supported
staff to develop their skills and take on more senior roles.

The service had a corporate management structure which included a chief executive officer (CEO), clinical services
director, medical director, responsible officer and other operational directors. In addition, the service had a clinical
governance manager and two clinical services managers. The clinic had a surgery manager, who was responsible for the
day to day running and coordination of the refractive surgery list.

Managers had the skills, knowledge and experience to run the service. They demonstrated an understanding of the
challenges to quality and sustainability for the service.

Refractive eye surgery
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Staff were positive about the leadership of the service. They informed us managers were accessible, visible and
approachable. Staff said they felt supported to develop their skills.

Vision and Strategy
The service had a vision for what it wanted to achieve and a strategy to turn it into action, developed with all
relevant stakeholders. The vision and strategy were focused on sustainability of services. Leaders and staff
understood and knew how to apply them and monitor progress.

The service had a vision to lead in the global elective and healthcare industry through utilising the most advanced
techniques, scientifically analysing clinical outcomes and working with pioneers, innovators and opinion leaders in the
healthcare industry.

There was an overarching corporate strategy focused on improving patient outcomes and continued investment in
people and technology. The mission statement states, “Our mission is to grow and develop our network of clinics
globally and provide the highest quality science based technically superior products and services to enhance people’s
lives. We deliver on this by fostering a work environment that values and rewards integrity, respect and performance
while contributing positively to the communities that we serve.”

The service highlighted its core values as patient and customer focus, delivering results, excellence, one team and
trusted.

The vision and values were displayed on the service’s computers as a screensaver to serve as a reminder for staff. Staff
were familiar with the vision and values and expressed a passion for delivering excellent patient care.

The service monitored progress against the vision and strategy through the use of audits and the annual International
Medical Advisory Board meeting. This was a group of worldwide refractive eye experts financed by the provider.

Culture
Staff felt respected, supported and valued. They were focused on the needs of patients receiving care. The
service promoted equality and diversity in daily work, and provided opportunities for career development.
The service had an open culture where patients, their families and staff could raise concerns without fear.

There was a positive culture within the service. Staff were happy to work for the service and focused on the needs of
patients. They felt respected, supported and valued, and had opportunities for training and career development. The
clinic had staff who had worked for the organisation for a long time and had obtained promotion to more senior
positions.

Staff informed us they had a good work/life balance and felt the service valued their wellbeing. Staff gave examples of
how the service made necessary adjustments to accommodate their medical conditions or caring responsibilities.

The service had an open culture where patients, their families and staff could raise concerns without fear. Staff
recognised they needed to be open and transparent with patients when something went wrong in line with the duty of
candour requirements. Patients we spoke with were positive about the culture of the service and did not have any
concerns to raise. They felt they were able to raise concerns with staff if necessary.

The service had a diverse team of staff, and staff we spoke with felt they worked in a fair and inclusive environment.
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Governance
Leaders operated effective governance processes, throughout the service and with partner organisations.
Staff at all levels were clear about their roles and accountabilities and had regular opportunities to meet,
discuss and learn from the performance of the service.

The service had a clear governance structure with defined roles and responsibilities. The service had a clinical
governance team which included the clinical service’s director, responsible officer, medical director, clinical governance
manager and two clinical service’s managers (for quality and compliance, and for clinical education, IPC and
resuscitation).

The provider’s international medical advisory board (IMAB) met annually to consider new research evidence and
guidelines for the service. There was a medical advisory board (MAB) that met twice a year. The MAB discussed
recommendations of IMAB and considered how policies and protocols might be reviewed or amended.

The service held quarterly clinical governance committee meetings. We reviewed minutes of the last three meetings
which showed staff discussed regulatory updates, policy updates, risk management, infection prevention and control
and other clinical issues.

There were quarterly regional meetings involving senior staff across three locations. Staff discussed incidents and risk
management, audit outcomes and improvement, staff training and other operational issues. Notes from the meeting
were circulated to staff in the clinics.

Staff held daily team briefings where they discussed patient care, safety checks and specific requirements for the day.

The service worked well with other clinics within the provider’s organisation and GP services to improve patient care.

Management of risk, issues and performance
Leaders and teams used systems to manage performance effectively. They identified and escalated relevant
risks and issues and identified actions to reduce their impact. They had plans to cope with unexpected
events.

Managers monitored local performance and had an overview of all relevant information including the number of
surgeries completed, patient outcomes, incidents, complaints and compliments.

The service had arrangements for identifying, recording and managing risks. The service used a risk register and risk
assessments to identify and manage risks. There were 35 risks on the risk register. These were mainly inherent risks. All
the risks were identified as either low or medium risks after control measures had been applied. The risk owner was
identified as the surgery manager for the location. There were control measures in place to mitigate against each risk.
For example, mitigating measures were put in place for the risk of adverse reaction to medication. Patients were
required to complete a health questionnaire listing any known allergies, staff were required to record allergies on the
front of the patient file, and the pre-surgery team brief included disseminating information about patient allergies. In
addition, staff were required to affix a red allergy patient name band to alert staff.

Minutes of governance meetings showed staff regularly reviewed risks and performance and took action to improve
patient care.
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The service had a business continuity plan. This detailed the actions staff needed to take in the event of unexpected
events to ensure patient safety was not affected. The provider had a medical malpractice insurance that covered all
staff.

Information Management
The service collected reliable data and analysed it. Staff could find the data they needed, in easily accessible
formats, to understand performance, make decisions and improvements. The information systems were
integrated and secure.

Staff had access to information about patients’ care and treatment. Access to individual patient’s records was restricted
to authorised staff. Electronic devices were password protected and we observed staff signing out of computer systems
when they were not in use.

All staff had access to the organisation's intranet to gain information relating to policies, procedures, national guidance
and e-learning.

The provider had its own in-house biostatisticians who analysed information from its electronic medical records
database. This helped the service to refine its procedures and improve surgical protocols and patient outcomes.

Staff shared information through a variety of ways including at daily meetings, multidisciplinary meetings and
governance meetings.

Engagement
Leaders and staff actively and openly engaged with patients and staff to plan and manage services. They
collaborated with partner organisations to help improve services for patients.

Patients routinely completed feedback questionnaires at various stages of their treatment pathway. The patient
feedback seen was positive and showed most patients were satisfied with the care provided.

Staff had access to information about the service through, weekly newsletters, electronic systems and at team meetings.

Staff told us they felt engaged in the day to day operations of the department and could influence changes. They had
regular staff meetings which they used to share information relating to incidents or complaints and examples of good
practice.

Staff provided feedback via the provider’s regional staff survey. The survey outcome was mostly positive. The majority of
staff felt they had a healthy work-life balance and all staff indicated that the organisation’s work positively impacted on
the lives of patients. However, the survey was not broken down for Optical Express London (White City) Clinic.

The service had a staff reward scheme which included perks for long service. Staff could also nominate other
outstanding staff for recognition.

The service collaborated with partner organisations including other refractive eye services and GP practices to improve
services for patients.
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Learning, continuous improvement and innovation
All staff were committed to continually learning and improving services. Leaders encouraged innovation and
participation in research.

Staff were committed to learning and improving services. Staff spoke positively about the opportunities for learning and
development which enabled them to assist in improving the services.

The provider had invested in developing their own software system. This enabled the biostatistics team to process data
for review.

The provider had implemented a number of quality improvement initiatives across its locations. This included the
implementation of an action plan for every audit that returned a score of less than 100%.

Senior staff informed us they often used data from the clinic to carry out research due to the high volume of intraocular
procedures conducted. Several staff within the provider organisation had written articles about refractive outcomes and
other eye procedures for publication. They had also been involved in presenting data in professional circles and at
academy meetings.

Refractive eye surgery

Good –––

21 Optical Express - London (White City) Clinic Inspection report


	Optical Express - London (White City) Clinic
	Ratings
	Overall rating for this location
	Are services safe?
	Are services effective?
	Are services caring?
	Are services responsive to people’s needs?
	Are services well-led?

	Overall summary
	Our judgements about each of the main services
	Service
	Rating
	Summary of each main service
	Refractive eye surgery

	Contents
	Summary of this inspection
	Our findings from this inspection

	Background to Optical Express - London (White City) Clinic
	How we carried out this inspection
	Outstanding practice

	Summary of this inspection
	Overview of ratings

	Our findings
	Safe
	Effective
	Caring
	Responsive
	Well-led
	Are Refractive eye surgery safe? Good

	Mandatory training
	Safeguarding

	Refractive eye surgery
	Cleanliness, infection control and hygiene

	Refractive eye surgery
	Environment and equipment
	Assessing and responding to patient risk

	Refractive eye surgery
	Staffing
	Records

	Refractive eye surgery
	Medicines
	Incidents

	Refractive eye surgery
	Are Refractive eye surgery effective? Good
	Evidence-based care and treatment
	Pain relief

	Refractive eye surgery
	Patient outcomes
	Multidisciplinary working

	Refractive eye surgery
	Seven-day services
	Health promotion
	Consent and Mental Capacity Act
	Are Refractive eye surgery caring? Good

	Compassionate care

	Refractive eye surgery
	Emotional support
	Understanding and involvement of patients and those close to them
	Are Refractive eye surgery responsive? Good


	Refractive eye surgery
	Service delivery to meet the needs of local people
	Meeting people’s individual needs
	Access and flow

	Refractive eye surgery
	Learning from complaints and concerns
	Are Refractive eye surgery well-led? Good

	Leadership

	Refractive eye surgery
	Vision and Strategy
	Culture

	Refractive eye surgery
	Governance
	Management of risk, issues and performance

	Refractive eye surgery
	Information Management
	Engagement

	Refractive eye surgery
	Learning, continuous improvement and innovation

	Refractive eye surgery

